Section 400 - Personnel
Employees and Ouiside Relations
Abuse of Students by School District Employees File: 403.03

Physical or sexual abuse of students, including inappropriate and intentional sexual
behavior, by employees will not be tolerated. The definition of employees for the purpose
of this policy includes not only those who work for pay but also those who are volunteers
of the school district under the direction and control of the school district. Employees
found in violation of this policy will be subject to disciplinary action up to and including
discharge.

The school district will respond promptly to allegations of abuse of students by school
district employees by investigating or arranging for the investigation of an allegation. The
processing of a complaint or allegation will be handled confidentially to the maximum
extent possible. Employees are required to assist in the investigation when requested to
provide information and to maintain the confidentiality of the reporting and investigation
process.

The superintendent will appoint an investigator and alternate investigator of opposite
sexes. The investigator will pass the findings on to the superintendent who will complete
any further investigations as deemed necessary and take appropriate final action.

Every report of alleged violations of this policy that can be interpreted at the outset to fall
within the protections of laws against discrimination shall be handled as a joint, concurrent
investigation info all allegations and coordinated with the full participation of the
Compliance Officer and Title IX Coordinator. If, in the course of an ongoing investigation
of the policy, potential issues of sexual harassment or discrimination are identified, the Title
IX Coordinator shall be prompftly notified, and the investigation shall be conducted jointly
and concurrently fo address the issues of alleged sexual harassment or discrimination as
well as the incidents of alleged violations of the policy.

The superintendent is responsible forimplementing this policy and for organizing employee
training when needed relating to this policy. Procedures shall be reviewed periodically for
adequacy and accuracy.

Cross Reference: 403.02 Child Abuse Reporting
404.06 Harassment
505.06 Corporal Punishment
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